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The Supply Teachers 
and the Demand 


DEVOTE this issue the study the 

literature the supply and demand teachers, be- 

cause the subject pressing public interest this 

time. Studies Ohio and numerous other states indicate 

distressing oversupply teachers, and action necessary. 

solution the problem seems first glance easy, the 

mere curtailment tlie number teachers trained, but study 

the fundamental factors the problem shows number 
complicated elements. 

Sufficient data are occasionally available show that ex- 
cellently trained beginning teachers cannot secure teaching 
positions because poorly trained teachers have secured the em- 
ployment through local considerations availability, personal 
connections, and the like. Judged this fashion, have not 
too many teachers, but too many poorly trained teachers. 

One-quarter the high-school students one state 
instructed beginning teachers are taught subjects which 
their teachers have neither majored nor minored college. 
Probably, the situation equally depressing for children taught 
experienced teachers, except the large high schools. The 
solution here does not lie the direction curtailment 
numbers, but rather state laws prohibiting the teaching 
subjects those not trained the subject-matter. Greater 
administrative conscientiousness the part high-school 
principals and boards education may help solve the problem. 

The cause, also, may lie offering too many subjects the 
high school. Undoubtedly, students small high schools 
would taught subjects teachers better trained the sub- 
jects, the high-school curriculum were limited smaller 
number standard subjects for which training could then 
secured teacher-training institutions. The penalty pay 

437 


438 EDUCATIONAL RESEARCH BULLETIN 


for freedom the small high school offer any subject 
wishes inevitably the inadequate preparation the small 
teaching staff. better curtail the offerings those essen- 
tials for which trained teachers are available. 

Again, find that oversupply not found all subjects. 
English and history are crowded; but home economics and 
commercial subjects enough teachers are not available one 
state, least. Here vocational guidance the solution. Pro- 
spective teachers should guided into those fields where 
positions can found they have little preference for one 
field another. 

The problem supply and demand needs careful investi- 
gation. are, therefore, fortunate the fact that the Con- 
gressional Survey Teacher-Training Institutions, now under 
way, devoting major portion its effort 
study the question. The problem will the center wide- 
spread discussion the immediate future among school people. 
The presents carefully selected bibliography the 
literature this issue, that interested readers may have easy 
access the significant literature upon the subject, and pre- 
pared discuss with all the data hand. 


Summary the Studies Supply and Demand 
Teacher Training 
Introduction 


ELATIONS between supply and demand teaching are 
major importance not only prospective teachers, 
but also those charge teacher-training institu- 

tions, state departments education, public schools, and place- 
ment offices. The training large numbers teachers 
fields which there little demand, while neglecting pre- 
pare enough other branches suffering from undersupply, 
economic and social loss. The ratio between supply and 
demand affects the standards the selection teachers, salary 
schedules, working conditions while service, and the guid- 
ance and placement teachers, well the welfare the 
pupils. 

order bring together the material concerning supply 
and demand teaching which has been published since 1924, 
this annotated bibliography which includes 119 references 
ranging from Buckingham’s (16) careful research mere 
editorial comment has been compiled. 

Differences interpretations what constitutes over- 
supply made general significant findings difficult. Some writ- 
ers insist that there are not too many “trained” teachers, too 
many “good teachers,” while others proclaim oversupply 
determined the number that apply for positions who 
are certificated. Variance techniques used and scope 
studies made, lessen the significance the conclusions. The 
analysis made under the topics, sources, techniques, reports 
and findings, trends and predictions, causes, recommendations. 


Sources and Scope Data 


studies made the supply and demand 
teachers were found the 117 articles reviewed. 
instances the articles were based upon other studies made, and 
cases the sources the information were not stated; some 
apparently were speculations. two cases the publications 
could not secured for review, but were thought sufficiently 
important listed the bibliography. Thus there are 119 
titles. information used the primary studies was 
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obtained from six different sources. The source with the num- 
ber studies using each were: 


Source of Data Frequency 
State Department Education records................ 
Public school records teachers’ reports.............. 


Since several sources were used some the studies, those 
just mentioned are not mutually exclusive. Thirty-six the 
studies, per cent, used state-department records. These 
records included the reports received from high schools, col- 
leges, and information upon the certificates granted. 

scope, confined themselves supply and demand 
within states. Seven were national scope, most them 
questionnaire studies; three concerned university college 
placement bureaus; one was for the northwest section the 
country; and one, for the city St. Louis. The primary 
studies were made the following fields: 


Fields Covered Frequency 
Elementary, secondary, and college................... 


Rural 


Almost half the studies were concerned with elementary and 
secondary teachers, while partially wholly were devoted 
the records from secondary schools. Elementary teachers 
were considered part all studies. Supply and de- 
mand the colleges, rural sections, and administrative 
positions were not widely studied. 


the most interesting aspects this bibliography 
the study the various techniques used the investi- 
gators. would expected, many different techniques were 
used investigating problems supply and demand. few 
outstanding studies have been thorough, while numerous others 
contributed little the way techniques findings. the 
analysis was difficult find one classification that would 
sufficiently differentiate between the various methods utilized. 
double classification has been used, one general and the other 
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specific and detailed. the following table the techniques 
utilized studies supply and demand are summarized: 


General Techniques: Frequency 


Specific Techniques : 


Appointment-office 
Supply-demand techniques study........... 


These techniques are not mutually exclusive; the survey 
technique, for example, may include both questionnaire and 
methods analysis. They were classified, however, 
whether they were predominantly questionnaire studies, sur- 
veys, analyses, speculations. The survey investigations were 
more thorough their methods than those classified analy- 
ses, and several sources and more than one technique were often 
utilized. The speculation and questionnaire studies were most 
easily distinguishable. 

the studies McCrory (68) and Grant (53), question- 
naires were sent all state superintendents. The former stud- 
ied supply and demand for elementary teachers, and the latter 
investigated the situation rural education. Bolton study 
the supply high-school teachers the northwestern states 
sent questionnaires the state superintendents Idaho, Mon- 
tana, Oregon, Utah, and Washington (12). Belknap carried 
her study with the help the appointment bureaus 
colleges located various part the United States (8). 
Donovan (42) who investigated the teacher-training problems 
the elementary schools Kentucky and Ullrich (107) who 
made investigation the teacher problem through the help 
Texas colleges carried questionnaire studies which 
the help certain colleges was solicited. Higley (57) and 
Wilde (117) received statements regarding fields over- 
supply and undersupply from and commercial teachers’ 
agencies, respectively, which were scattered throughout the 
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country. study subject combinations North Dakota 
means the questionnaire technique was made Cole. The 
relative percentages teachers various subjects who were 
not prepared gave signs undersupply certain fields (30). 


outstanding survey technique for state-wide study 
supply and demand was that used Buckingham for the 
state Ohio. showed the need for clear basic assumptions, 
and specifically defined “trained teachers,” “new teachers,” 
and other terms not clearly understood. His classifications 
were thorough. survey covered the period from 1919 
1924, and included all the public-school teaching positions 
and the products all teacher-training institutions (16). 

Foster (48) and Anderson (2), more recent studies 
the Ohio situation investigated the elementary and secondary 
fields, respectively. Mr. Buckingham’s techniques were uti- 
lized with certain adaptations and additions meet the needs 
the specific situations. Both investigators gave interpreta- 
tions what teachers were considered “new,” “trained,” 
“untrained,” “elementary” (Foster), and “secondary” 
son). Besides determining the total supply trained teachers, 
they made additional analyses the specific fields which the 
prospective teachers were trained. Anderson also distinguished 
between “demand” and “need” for trained teachers (2). 

The survey study made Coxe New York consists 
six divisions: (1) the demands for different types teachers, 
(2) the demands semesters and years, (3) analysis vari- 
ous communities, (4) the demands for administrators and su- 
pervisors, (5) analysis changes positions, and (6) the 
forecasting future demands (34). Frazier national sur- 
vey teacher-training for the biennium 1926-28 made the dis- 
tinction between supply when viewed from the point view 
social needs, and when considered relation the minimum 
requirements training and certification standards (51). 

There are various techniques for judging supply and de- 
mand. Belknap (8) and Boardman (11) judged the demand 
terms the calls received their appointment bureaus. 
Henderson, however, his study California defined de- 
mand terms the total number teaching positions 
available and supply the basis the total number 
certificates granted the state (56). Whitney (113), Ander- 
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son (2), and Foster (48, 49) made adaptations from the tech- 
niques Buckingham, and estimated their demand terms 
the total number new teachers appointed. Peik determined 
the market demand for teachers North Dakota terms 
those teaching the state for the first time (84). Teacher 
turnover was the basis for the analysis demand Seder’s 
Minnesota study, whereas supply was judged largely the 
basis certificates issued (96). Badger reported that the per- 
sons who were certificated Indiana but teaching elsewhere 
were considered employed, also were those taking further 
training, those employed other work than teaching, and mar- 
ried women (5). Still another technique for determining 
demand the teacher retirement fund lists, reported the 
Indiana Teacher (83). 


INVESTIGATION the positions held teachers Eng- 
lish made Anderson for the state Ohio presents 
comparison between the number inexperienced teachers who 
were trained teach English the colleges Ohio 1927-28 
and the number inexperienced teachers who taught English 
Ohio schools 1928-29. comparison, also, was made 
between combinations with English preparation and com- 
binations demand (3). Neuner made comparative study 
supply and demand for commercial teachers the public 
day high schools New York state, based upon the records 
the state department and the replies received from teacher- 
training institutions (78). 

One the best studies the new teacher that made 
Blackburn for Pennsylvania. classified the schools the 
state under four divisions and then investigated the training 
and experience the “new” teachers under each classifica- 
tion (10). somewhat similar study has been made Inman 
for lowa. Although concerned with the new-teacher situation 
Iowa, this study better representative follow-up tech- 
niques, for the college training Iowa high-school teachers 
considered relation the subjects they taught (61). 

Cowley and Grant, using the records from appointments 
offices, present technique for analyzing the supply and de- 
mand for educational workers under the classifications non- 
teaching opportunities, chances for teaching single subjects, 
opportunities for teaching two subjects, and opportunities for 
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teaching three subjects (33). Belknap makes her analysis 
under two divisions, that supply and demand according 
the type school, and that supply and demand the basis 
the type work (8). The director the department 
educational service Nebraska, Moritz, has summarized 
the work the office annual bulletins, comparing the total 
number candidates available divisions with the calls 
listed (75, 76). 

Several the investigators seeking some index supply 
and demand have utilized ratios which they computed sev- 
eral ways. Cowley and Grant, deriving ratio for the 
appointments office the University Chicago, made their 
analysis the basis the relationship between calls received 
and the number available candidates classified according 
the number subjects they would teach. ratio less than 
100 indicated undersupply, and more than 100, surplus 
teachers available (33). Boardman made similar analysis 
for Minnesota (11). ratio for fields rather than for subjects 
has been made Eakin California. She differentiated be- 
tween the school levels, the elementary, the junior high, and 
the senior high (43). Rainey studied the ratio between people 
training and those service (90), while Henderson ascer- 
tained the ratio between credentials issued and the demand for 
teachers (56). 

Anderson set index demand supply using 
the basis this index the number graduates who taught their 
majors high school, the number unable secure positions 
all, the number beginning teachers teaching and outside 
their fields major preparation, and the relationship between 
the percentage all teacher-training graduates who majored 
each field and the per cent all teachers Ohio high 
schools who were teaching these fields (2). Rankin an- 
alyzed the supply and demand for various subjects compar- 
ing the percentages all teachers teaching each subject the 
country whole, with the percentages graduate students 
specializing that subject Columbia University and Hunter 
College (91). 

Five investigators used prediction techniques. Coxe de- 
termined the number new inexperienced teachers needed 
New York state for the five-year interim 1929-34 (34). For 
Pennsylvania, Klonower forecast the number recruits 
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needed and including 1934-35. Using the probable total 
number teachers needed basis, estimated the replace- 
ments and additional teachers needed both the elementary 
and secondary schools (62). Noble predicted the number 
teachers needed North Carolina for every five-year period 


between 1925 and 1950 the basis the needs for new teach- 


ers 1925 (79). made detailed analysis future 
needs for elementary teachers New Jersey. Holding the 
number teachers admitted from outside the state constant and 
deducting shifts within the state and re-entrants teaching, 
predicted the number that should trained each year for the 
ten-year period 1927-37 (106). Ina study the high-schools 
Louisiana, Smith made predictions 1935-36. His esti- 
mate was based the number new positions vacated and 
created each year (97). 


are references which the so-called speculation 
technique has been utilized. While most these make 
very limited contributions, few outstanding editorials give 
perspective relation supply and demand. Utilizing what 
designated the interpretation technique, Buckingham in- 
dicates the results both oversupply and overdemand 
teachers. points out that with oversupply the salaries 
tend down, and the cost the training the many teach- 
ers forced out teaching becomes loss the state. Further- 
more, teachers their anxiety will take positions for which 
they are not really well qualified. The situation usually brings 
about exacting working conditions and autocratic supervision. 
With overdemand, however, salaries tend increase and 
working conditions are less exacting. Teachers knowing that 
there heavy demand for their services may tend become 
arrogant, often refusing assume extra duties (20). Indi- 
ana editorial writer maintains that, while the creation 
oversupply economic waste one sense, it, also, will tend 
improve the quality instruction since the teachers will 
become better trained meet the new competition (104). 
Several articles deal with techniques for studying supply 
and demand. Charters shows the need for analysis the 
market for teachers followed the regulation supply. 
recommends the collection facts regarding demand 
each state that forecasts can made least four years 
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advance. emphasizes the need for active state leadership 
collecting information and regulating supply (25). 
Additional techniques include the differentiation between 
demand for women and men, distribution teachers, turnover, 
and trends. Wilde carefully differentiates between the de- 
mand for men and women his questionnaire study. 
shows that there may oversupply given field for 
women but not for men. further indicates that there are 
decided preferences for given sex various subjects com- 
binations subjects (117). Anderson and Morrill (4) and 
Boardman (11), also, have differentiated between demand for 
the two sexes, and have indicated the subjects which the 
opportunities are best for the members each sex. 


Reports and Findings 


variations the interpretation what constitutes 
oversupply complicated the analyses attempted here. 
general oversupply was reported fifty-one studies, while five 
specified general undersupply. Subject-matter fields defi- 
nitely overcrowded were named writers, and those 
insufficiently manned writers. There were other 
investigators who admitted surplus teachers seeking po- 
sitions, but denied that there were too many “well-qualified” 
“superior” teachers. 

The status supply and demand was not indicated 
studies, eight which dealt with techniques for studying the 
problem, while the rest considered subject-matter combinations, 
the new-teacher situation, and other phases. The following 
table summarizes the findings reported 117 investigators: 


Frequency the four subjects most often mentioned: 
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Fields most frequently mentioned: 


Elementary and rural 


The frequency for general oversupply large partly because 
many the articles reviewed were found more than 
editorials merely reporting oversupply, without indicating the 
fields subjects which the situation existed. For instance, 
Bossing quoted data from bulletins the United States Office 
Education which seemed indicate general oversupply 
various parts the country (13). Similarly editorial 
Hyde showed that large cities such New York and Cleveland 
had large surpluses (59). The only studies research type 
that specified general oversupply were those Eakin (43) and 
Henderson (56) California, Ullrich (107) Texas, and 
Seder (96) Minnesota. Ullrich, however, did report spe- 
cific oversupply for English, history, and education the 
college fields Texas. 


the research studies were concerned with facts 
from special fields. Thus Anderson Ohio showed that 
per cent the English majors who were actively seeking 
positions 1928 did not secure positions (3). more 
recent study the entire secondary field for Ohio, Anderson 
found that the fields that were most overcrowded were Spanish, 
sociology, German, social sciences, French, English, 
tory. The only two fields where the demand exceeded the 
supply, determined index, were industrial arts and 
agriculture, although there was only slight oversupply 
vocational education, mathematics, home economics, physics, 
physical education, and science (2). Bolton Oregon found 
five western states surplus teachers English, history, 
mathematics, civics, economics, home economics, sociology, and 
political science (12). undersupply was found chem- 
istry, industrial arts, physics, music, physical education, biology, 
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and Spanish. The subjects, English, history, and Spanish, 
commonly listed crowded were reported undersupplied 
Whitney, while four subjects, home economics, industrial 
arts, music, and commercial, often listed undersupplied 
reported crowded (113). Indiana, Badger indicated 
that the fields English, social science, science, mathematics, 
home economics, and Latin had the largest surplus (5). his 
survey McCrory (68) found that there was oversupply 
elementary teachers states and undersupply 
states. McGinnis (69) reported that representative 
states had oversupply. 

Cowley and Grant the University Chicago Appoint- 
ments Office found that history, mathematics, and English were 
the crowded fields (33). Boardman reported that the Uni- 
versity Minnesota, history, French, and German were the 
most overcrowded, while industrial arts, English, phys- 
ical education, and commercial subjects revealed 
supply (11). Williams (119) listed history, social 
science, English, Spanish, and French fields that were over- 
supplied. Teachers commerce, science, music, and combina- 
tions English and Latin were reported much demand. 
Moritz showed oversupply teachers English, history, 
Spanish, French, home economics, commerce, music, and physi- 
cal education the University Nebraska (75). 1929, 
reported that the best opportunities were normal training, 
commercial, music, industrial arts, and physical education. The 
most overcrowded fields were English, history, mathematics, 
languages, and science (76). Rhodes emphasized the need 
for teachers rural Pennsylvania and revealed oversupply 
elementary teachers the other sections the state (93). 

Commercial teachers’ agencies reported Wilde that Eng- 
lish, history, and Spanish were the most crowded fields, where- 
mathematics, science, and the commercial subjects, the 
demand was excess the supply (117). Higley they 
reported that there were too many teachers English, history, 
and elementary subjects, well too many superintendents 
and untrained teachers all kinds, while lack qualified 
teachers agriculture, commercial subjects, home economics, 
manual arts, music, and science was common 

misleading judge the prevalence oversupply 
undersupply the reported frequencies the various 
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findings. The techniques study must equated and general 
assumptions prepared before one can draw general conclusions 
the proportionate weighting reported findings. There 
are investigators who report scarcity trained su- 
perior teachers. Bow (14) specifies his editorial that there 
not excess competent teachers—teachers who have 


‘more than minimum preparation. Clark reports that West 


Virginia does not have surplus trained teachers, although 
there surplus certificated teachers. Only per cent 
the elementary teachers the state had the equivalent two 
years college work (27). Huggett (58) states that the sur- 
plus more apparent than real because many people who have 
positions try each spring locate better ones. Klonower (63) 
says, not believe that there was ever time the history 
public education when there was such great scarcity 
properly qualified teachers there the present time.” 
Noble (79) estimates that for the year 1925-26 there was 
shortage per cent the trained teachers required for all 
fields the state North Carolina. 

Four the most thorough research studies whose findings 
indicate shortage trained elementary teachers have been 
made Ohio. The one most widely known was made 
Buckingham 1926. found for the year beginning 1923 
that there was demand for 5,593 new teachers, while 
trained teachers were graduated from the teacher-train- 
ing institutions the year 1922-23 (16). Myers, also 
Ohio, reported similar study that 1925-26 there were 
teachers trained Ohio colleges for 5,446 actual ap- 
pointments. estimated that 2,500 the new elementary 
teachers Ohio for the year 1926-27 had less than two years 
training beyond the high school (77). 1929, Foster, 
the state teachers’ association Ohio, studied the elementary 
teaching conditions for the year 1928-29. estimated 
shortage approximately 1,800 trained teachers Ohio for 
that year, or, other words, over per cent the new ele- 
mentary teachers Ohio had less than two years training 
beyond the high school (49). continuing his study the 
Ohio elementary problem, Foster (48) 1930 found that 
about per cent all elementary teachers had less than the 
required training. The situation most acute the rural and 
kindergarten fields. 
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One the five investigators who reported general under- 
supply without defining trained teachers was Belknap (8). 
Using her technique the analysis calls reported 
appointments offices, she found that the calls all school 
levels exceeded the supply. Thus the normal-school division 
had only per cent the candidates required; the elementary 
schools, per cent; and the secondary field, per cent. 
questionable whether the technique sufficiently reliable 
make any conclusions. Calls not accurately represent de- 
mand for many school officials report their vacancies several 
institutions, and each call, that case, does not necessarily 
represent vacancy that could filled even qualified candi- 
dates were available. 


Trends and Predictions 


and steady trends towards the raising standards 
for teachers’ preparation and selection are clearly evident. 
the Elementary School Journal the statement was made 
that the majority the states are now raising their standards 
minimum two years professional preparation beyond 
the high school, and that even with higher standards cer- 
tification the supply trained teachers adequate (24). 
Meredith (70) shows that standards definitely affect the 
supply teachers. According Klonower, however, Penn- 
sylvania not satisfied with the present requirements and 
looking forward the standard five years professional 
preparation beyond the high school (62). Wiley (118) ques- 
tions the advisability the continuous raising standards, 
for fears point diminishing returns beyond which there 
will justification for further preparation. 

Both Miller (72) and the editor (88) the American 
School Board Journal note grave dangers present practices 
tenure. They hold that, the incompetents who are now 
secure behind tenure barriers were removed, the surplus would 
disappear and better teachers would secured (88). 
born believes that recommendations high-school principals, 
physical examinations, and batteries various tests will soon 
required the choice persons trained (39). 

One would suppose that increased emphasis upon higher 
standards would decrease the number people seeking admit- 
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tance teacher-training institutions. Bossing (13), however, 
believes that soon shall training one person for each 
teaching position the country. The last reported ratio was 
situation, Huggett (58) feels, may lead ultra- 
economical school-board members recommend salary de- 
creases the basis the seeming surplus. 

Cleveland, despite increase 2,245 pupils 1928- 
29, the total number teachers employed was reduced 56. 
This indicated that the pupil-teacher ratio was increasing 
Cleveland (29). Pfeifer showed similar increase Wash- 
ington (85). Reed found trend towards decreased interest 
teaching indicated statements vocational choices made 
the high-school students Minneapolis. 1924, per 
cent named teaching their choice; 1927, per cent, and 
1928, only per cent (92). 

According the American School Board Journal, standards 
for admittance and graduation from teacher-training insti- 
tutions will raised. The whole problem selection 
teachers will become more discriminatory (94). This same 
attitude taken Crabb who thinks that the present conges- 
tion will have wholesome effect upon teaching profes- 
sion, through the elimination the unfit. has noticed 
that college administrators are becoming more and more careful 
their selection teachers (35). 

Six reports included predictions needs teachers for 
the future. Coxe (34), Klonower (62), Noble (79), Smith 
(97), Trabue (106), and anonymous California study (101) 
included such forecasts. Knowing those estimates, the teacher- 
training institutions can better regulate their rate training 
teachers. 

survey the total number teachers required from 
1898-1928, reported the United States Commission 
Education, Rankin defined the trends demand for the vari- 
ous subjects the secondary curriculum. She showed trend 
toward more emphasis upon the sciences and upon vocational 
subjects 

picture trends supply and demand was given 
comparison the results obtained Buckingham (16), Myers 
(77), and two studies made Foster (48, 49), each concerned 
with the elementary schools Ohio. While the findings were 
not exactly comparable due variations scope, thoroughness, 
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and the techniques utilized, yet they did reveal certain trends. 
“Tt quite clear,” according Foster, “that there have been 
substantial increases the total number trained graduates, 
the number these employed the next year and the 
proportion all graduates who were placed Ohio public 
schools” (48). 


Causes 


many the investigators attempted set down the 
specific causes for oversupply undersupply teachers. 
Guiwits (55) attributes much the oversupply the hard 
times which have caused many so-called “floaters” return 
teaching. She believes that too many our girls enter teach- 
ing because they are not familiar with opportunities other 
professions. The influx students universities and the com- 
paratively high beginning salaries are named Lockhart 
causes for the surplus. The war come for its blame, also, 
two specific charges being made against Mars (64). 

The editor the Ohio Schools points out that raised stand- 
ards tend keep teachers the field for longer time, 
they feel that they cannot afford drop out without good cause 
since becoming increasingly difficult re-enter teaching 
after absence. The retirement law also helps reduce the 
teacher turnover. Thus high standards not only make 
more difficult for candidates qualify for positions, but they 
also tend reduce the annual number vacancies (103). 

Wiley states that the surplus teachers the Pacific 
coast due largely the westward lure, laxity teacher 
certification, and the tendency for married women remain 
teaching (118). Consolidation schools named Pfeifer 
cause contributing the reduced demand for teachers. 
He, also, shows that teacher tenure increased the demand 
for teachers decreased (85). Lack proper guidance before 
training listed several writers the major cause for the 
rather absurd teaching combinations that teachers often present. 

The picture the situation reported then that due 
great increase the numbers college students and college 
graduates, hard times and need for work, together with the 
ease securing certificates and the comparatively high begin- 
ning salaries, young people flock into teaching and older ones 
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return it. The tendency raise standards, the adoption 
improved teachers’ salary schedules, and retirement systems 
tend make those that are already the field less willing 
leave the profession. Thus have overabundance 
candidates with relatively fewer vacancies. 


Solutions and Recommendations 


solutions roughly group themselves about five divi- 
sions, pre-teaching selection, higher standards teacher 
training, improved certification methods, more careful place- 
ment, and in-service incentives. The investigators agreed that 
the problem adequately dealt with must traced its 
source. There must more careful and humanely scientific 
pre-teacher selection. McCain, stressing the importance 
high-school vocational counselors, urged that teachers se- 
lected with the same care candidates for West Point and 
Annapolis (66). Bengston believes should emulate law 
and medicine limiting our enrollment (9). 

Courtis stated that the desirable teaching timber can best 
identified using the following criteria: physical examinations, 
cultural background, emotional stability, intelligence, academic 
success, morality, and such other factors may peculiar 
the individual under consideration (32). Fisher undoubtedly 
reports one the most thorough systems which includes 
addition tests intelligence, achievement, aptitude, and 
physical status, searching personal interview, and system 
personal guidance during the four years training (47). 

Improved training facilities, including longer training, 
recommended. Buckingham (16) advocates that standards 
teachers’ colleges raised. Warner (111) ina study high- 
school departments finds that such training the 
decline and recommends that continued, five years 
should required instead four before certificate granted. 
Both Miller (71) and Peik (84) recommend that each state 
merge its teacher-training institutions and have fewer and 
better schools. 

Under the heading certification there are 
tions the effect that certification requirements changed. 
Thus Anderson (3) recommends reorganization certifica- 
tion based upon subjects which the individual prepared 
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teach, following the plans states like North Carolina and 
West Virginia. 

Cole (30) holds that teachers should placed where they 
are qualified teach. The state should assume more responsi- 
bility for placing teachers according Ludeman (65). few 
states are active placement work, Minnesota and 
vania being the leaders. 

Since large numbers are seeking positions, Davis (37) advo- 
cates great care the selection the people who are placed. 
institution should guarantee positions its graduates. 
Frazier (51) thinks that part the responsibility the place- 
ment officers should educate school officials hire teachers 
for positions that are specific jobs. further recommends the 
continuous study the fluctuations supply and demand, 
together with careful consideration the need for teachers 
the field, this followed thorough analyses students’ 
abilities and careful placements. Connecticut study (40) 
shows that the state must depend upon neighboring states for 
supply teachers since the home production not adequate. 

Since the problem supply and demand teachers re- 
solves itself into that securing and retaining superior teachers, 
due consideration must taken ways keeping teachers 
satisfied their positions. 

discussing methods inducing better qualified 
teachers into the rural districts recommends minimum 
salary $1,200 for such teachers with increments $100 per 
annum for least eight years, the state pay all increases 
above the present cost. also urges that scholarships 
given those who agree teach least two years rural 
one-room schools (44). Griffith, county superintendent 
Pennsylvania, believes that the legislation requiring better 
trained teachers socially unsound for the rural districts. 
questions the practice making the requirements high that 
rural boys and girls who are potential teachers are unable 
qualify and the socially inadaptable city person must called 
upon (54). recommends that teaching positions should 
pay well enough that the most promising teachers will not 
flock into administration where the pay present much 
higher. also maintains that salary schedules should make 
provisions for dependents, thus enabling men with families 
stay the profession without too great sacrifice (72). 
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Analysis Educational Market for University Chicago Students,” 
unpublished report file the Library University Chicago. 

This represents technique studying: (1) the type positions reported 
elementary, high school, junior high school, college, university, and nor- 
mals; (2) their frequency; (3) the size cities; and (4) subject-matter 
combinations. 

ANDERSON, “Supply and Demand High-School Teaching 
Ohio 1929-30.” October, 1930. Typewritten report file Library 
Bureau Educational Research, Ohio State University. 

The number new teachers employed high schools 1929-30 was 
compared with the number graduates teacher-training courses for high- 
school teachers 1928-29, general and specific subjects. Attempts 
were made find out how many graduates did not want teach and how 
many were unable secure positions, addition analyses preparation, 
experience, and success securing positions. Complete data regarding new 
teachers high schools were collected and analyzed. Total inexperienced 
graduates numbered 1,212, while total inexperienced teachers who were 
graduates teacher-training courses numbered 802. subject was given 
index number each the six indexes.* 

ANDERSON, Study Supply and Demand,” Educational 
Research Bulletin, (December 1929), pp. 

analysis was made reports from teacher-training officials and high- 
school principals compare supply inexperienced English teachers with the 
positions available. majoring minoring English 1927-28 
numbered 918 compared with 248 inexperienced teachers any classes 
English Ohio high schools for that year. Only per cent the English 
majors taught any English; 284 combinations including English were taught 
less than four teachers. 

Suggestions for Students the College Education. Columbus, Ohio: 
Ohio State University, 1929. pp. 

This bulletin for Freshmen the College Education contains guid- 
ance material. are presented regarding the opportunities various 
teaching combinations, based upon records the appointment office and data 
from other studies. 

(June, 1930), 

This summary state-wide study for Indiana for 1929-30 reveals that 
only 863 teachers were unemployed, estimated the department public 
instruction, based upon reports from per cent the population. Teachers 
without positions included administrators, 603 elementary teachers, and 
232 high-school 

High School Teachers Teach the Subjects for Which 
They Are Trained?” Educational Research Bulletin, (January 25, 
1928), pp. 23-28. 

See pages 444 and 447. All footnotes this section refer pages this 
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Records 2,049 junior and senior high-school teachers collected 
Buckingham were analyzed relate the training these teachers the 
subjects taught. Thirty-one per cent the women and per cent the 
men taught neither their majors nor minors. Majors minors were found 
among the teachers the following subjects the per cents indicated: chem- 
istry 22, biology 21, history 31, Latin 33, English 44, agriculture 49, home 
economics 53, and mathematics 50. 

Teacher and Western School Journal, (June-July, 1928), pp. 8-9. 

Reports indicated that 1927 there were 4,000 unemployed teachers 
Kansas. The author suggests higher standards admittance teacher- 
training courses and more uniformity teacher requirements. 

Comparison Supply and Demand for 
Teachers and School Administrators Based Statistics the Bureau 
Appointments, from May 1926, July 1927.” unpublished 
Master’s thesis file the Library New York University, New York 
City. pp. 

Questionnaire returns from appointment offices and records the New 
York University Appointment Office showed that the calls for teachers all 
school levels exceeded the supply. 

The demand exceeded the supply art, critic teaching, health education, 
psychology, English, home economics, mathematics, modern languages, per- 
sonnel administration, science, and industrial education. The supply exceeded 
the demand administration, and high-school teaching the classics, 
social science, and commercial 

(May 1930), 601. 

Smith College reported recently that almost half the alumnae who 
wanted employment sought teaching Oberlin per cent all 
alumnae are teaching, and Yale the alumni engaged teaching outnumber 
doctors and ministers. Teaching open graduates, and relatively more 
attractive than 1890, since the purchasing power teachers’ salaries has 
advanced two and one-half times rapidly that labor whole. 
Teacher-training institutions should limit enrollment law and medical 
schools. 

10. Study the New Teacher Situation Public 
Secondary Schools Pennsylvania, Philadelphia: University Pennsyl- 
vania, 1928. 155 pp. 

This analysis the training, experience, teaching-load, and salaries 
new teachers all but first-class city districts Pennsylvania. Some very 
helpful charts subject combinations are given. 

Students’ Preparation for Teaching; Student Counselling the College 
Education.” Minneapolis, Minnesota: University Minnesota, 1929, 
pp. 73-89. (Mimeographed material) 

Opportunities teaching well personal interest should factors 
selecting college majors and minors. Chances for securing positions are en- 
hanced specialization subjects wherein the demand exceeds the supply. 
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Men are most desirable science and mathematics. Women are most 

demand English, commercial subjects, music, and Latin. Sound advice 

given subject combinations.* 

12. “Training and Supply High-School Teachers 
the Northwest States,” Oregon Educational Journal, (June, 1928), 
5-6. 


Questionnaire returns state superintendents Idaho, Montana, Oregon, 


and Washington yielded little data exact statistical nature, but 


judging from the number candidates unable secure positions, there seems 

13. Bossinc, “The Oversupply High-School Teachers, Present 
Situation, National and Local,” High School, VII (January, 1930), pp. 

from Ohio, Kansas, and Oregon show general oversupply 
high-school teachers. The reports the United States Office Education 
for 1929 indicate that there one person training for each two present 
teaching positions. author suggests that there one person training 
for each position. Oregon the estimated need for additional high-school 
teachers approximately half the number graduates teacher-training 
courses. 

Possible expansion the number high-school positions, the relationships 
between tenure and oversupply, the proportion replacements the total 
number teachers, and the problem securing better teachers-in-training 
are clearly presented. 

14. Bow, “Profession Needs Better Trained Teachers,” Michigan 
Educational Journal, (May, 1929), pp. 549-89. 

There oversupply competent teachers—those who have had more 
than the minimum amount preparation but not necessarily with numerous 
degrees. 

15. Are Going Solve the Problem?” Ken- 
tucky School Journal, (February, 1929), pp. 22-23. 

Superintendents from Ohio, Indiana, Illinois, Tennessee, and Kentucky 
report that their increasing surplus runs from four thousand six thousand. 
This surplus tends decrease teachers’ salaries. The law permitting teachers’ 
colleges issue certificates non-high-school graduates should repealed, 
and certificates issued women should void upon marriage. 

16. Supply and Demand Teacher Training. Co- 
lumbus, Ohio: Ohio State University, 1926. 182 pp. (Bureau Edu- 
cational Research Monograph, No. 

17. “The Demand for Trained Teachers Ohio,” 
Educational Research Bulletin, (May 27, 1925), pp. 221-26. 

18. “Demand for Trained Teachers,” Proceedings 
the Fifth Annual Ohio State Educational Conference. Columbus, Ohio: 
Ohio State University, 1925. pp. 108-18. (Ohio State University 
Bulletin, XXX, No. 

19. “Research Teacher Supply and Demand,” Edu- 
cational Administration and Supervision, (April, 1929), pp. 259-68. 
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20. “The Law Supply and Demand,” Journal 
Educational Research, (January, 1926), pp. 53-56. 

Buckingham’s thorough and comprehensive study (16) the Ohio 
situation from 1919 1924 has been the pattern several subsequent 
investigations. The author has attacked the problem how many trained 
teachers were graduated from the training institutions the state; what 
fields they were trained; how many them taught; how many “new,” 
“trained,” and “untrained” teachers were employed the state; and what 
subjects and grades they taught. 

For the year beginning 1923-24 there was demand for 5,593 new 
teachers, while 3,613 trained teachers were graduated from the teacher- 
training institutions 1922-23. Between 1919-24 the number gradu- 
ates was increasing much more rapidly than was the number additional 
positions. the high-school field Ohio over half the positions 
English were given people with inadequate training. There was also 
marked undersupply commercial, industrial arts, and physiology teachers, 
but French there was definite surplus teachers. 

Recommendations included discontinuance county normal schools, re- 
moval the one-year system training, additional state teachers’ colleges, 
regulation permitting high-school teachers teach not more than three 
subjects, better salaries, and continuous studies this 
21. “Teacher Supply and Demand,” Michigan Educational 

Journal, (May, 1927), pp. 

Demand analyzed the basis turnover plus new positions. The 
average number new positions for the four-year period, 1920-24, was 904. 
The average turnover for the same period was 5,361, making the total demand 
6,265. Reports from teacher-training institutions showed that the supply 
for the same period was 6,104, thus revealing shortage 161 teachers. 
This shortage may met the return teachers who are leave. 

22. Carney, Governing the Employment Teachers,” 
American School Board Journal, No. (February, 1928), 50. 

The elimination undesirable teachers through the raising standards 
recommended. 

University Michigan, School Education Bulletin, (March, 1930), 
pp. 82-83. 

Michigan teachers’ college fifteen 111 rural-school teachers and 
seventeen 148 high-school teachers were not placed. All prepared teach 
art, commerce, home economics, manual arts, and music obtained positions. 
There undersupply teachers rural-school and elementary-school 
positions. will three years before all the teachers the accredited 
high school will college graduates. Superintendents and appointment 
bureaus report that there still undersupply trained high-school teachers. 
24. “Certification Teachers and Supply Teachers,” Elementary School 

Journal, (December, 1927), 255. 

Most states are raising their standards minimum two years col- 
lege preparation, and even with these higher standards the supply trained 
teachers adequate, but there remains oversupply unprepared teachers. 

See pages 442, 445, 449, and 453. 
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25. “The Demand and Supply Teachers,” Educational 
Research Bulletin, (October 1928), pp. 282-83. Also found 
the Kentucky School Journal, (December, 1928), pp. 18-19. 

There need for careful state analysis the supply and the market 
for teachers, that forecasts can made least four years advance, and 
that state regulations supply can made compare with the demand. 
Techniques used industry could refined and used these studies. 


“Raising Professional Standards,” Educational Re- 


search Bulletin, (September 24, 1930), 369. 
The importance educational leadership meeting the serious problem 
arising from the rather general oversupply teachers throughout the country 
emphasized. higher standards were established and vigorously enforced, 
the oversupply would transferred the level poorly trained teachers. 
“Facts and Problems Training Public-School Teach- 
ers West Virginia,” Educational Administration and Supervision, 
(February, 1930), pp. 116-21. 

28. the Demand for Trained Teachers West 
Virginia,” West Virginia School Journal, (April, 1929), pp. 237-38. 

1928-29 West Virginia had 16,400 public-school teachers—77 per 
cent were teachers elementary schools, per cent high schools. Two 
thousand teachers each year are beginners. eight years there practically 
complete turnover. 

The supply twenty-four hundred teachers each year must come from 
the graduates from West Virginia University, state colleges, and denomina- 
tional institutions; temporary certifications from part standard courses; 
state uniform examinations; teachers who return teaching; and out-of- 
state 

Some the present problems are the need for appreciation the public 
for professionally trained teachers, need for higher minimum standards for 
entrance into the teaching profession, and for more just and adequate 
salary schedule. 


29. CLEVELAND School Topics, (November 1929), 

Cleveland, despite increase 2,245 total enrollment between 
1928 and 1929, the number additional teachers employed decreased 56. 
Increased size classes cared for most the increased enrollment. 
Ropert The High School Teaching Population. Grand 

Forks, North Dakota: University North Dakota, 1929. pp. (School 
Education Bulletin, No. 

North Dakota during the year 1927-28, per cent the secondary- 
school teachers taught outside their major minor subjects. Nearly 
per cent did not teach single major minor subject. 

Frequencies with which various subjects were taught those with 
preparation are listed. state affairs may due undersupply 
certain fields, unwise teacher placement, too narrow training teachers. 
31. Cooper, “Some Teacher Problems,” National Republic, 

XVII (May, 1929), 35. 
Studies supply and demand showing apparent surplus teachers 
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are quoted. one has been bold say that there oversupply 

well-trained teachers.” 

32. Courtis, “Identifying and Eliminating the Unfit Teachers’ 
Colleges,” Nations Schools, (September, 1929), pp. 21-26. 

teacher-training institution has three responsibilities: protect the 
interests and rights parents and students; protect faculty members from 
wasting their time with unfit students; and protect society from the waste 
caused incompetent teachers. This problem has two aspects, the identifica- 
tion students unsuited for teaching and their elimination from college. 

soon the members the faculty suspect that individual will not 
make strong teacher, facts should collected about him and should 
put probation. During the probationary period should receive every 
opportunity make 

the Supply and Demand for Educational Workers,” School and Society, 
XXIX (May 11, 1929), pp. 618-20. 

The technique consists chiefly comparison the teachers trained 
each year institution with the vacancies reported, and the setting 
34. Coxe, “Teacher Demand New York State,” Albany, New 

York: State Department Education, 1929. pp. (Mimeographed) 

This effective technique studying the demand for teachers 
state-wide 
35. “The College Placement Office the Light the Present 

Situation,” Seventh Annual Meeting the National Association Place- 

ment and Personnel Officers, 1930. pp. 17-18. 

The congestion teachers wholesome and favorable omen because 
will mean the elimination the unfit. also permits persons concerned 
with appointments more discriminating recommendations. 

36. “The Scarcity Trained Teachers,” School and 

Society, XXIV (October 1926), pp. 448-49. 

There great shortage adequately trained teachers, namely, those 
elementary teachers with least two years college training. should 
more searching inquiry into the fitness teachers, higher certification 
requirements, and adequate pay. 

37. Davis, Study Supply and Demand.” typewritten and 
unpublished study concerning St. Louis, Missouri. 

This study was made the area served Harris Teachers College for 
the five-year period from 1920 1925. Whereas the demand remained 
fairly constant, diminishing rather than increasing, the supply far exceeded 
the demand, and result there was oversupply three hundred teachers 
1927. 

The author recommended the appointment only the best from each 
class, and the restriction enrollment correspond the need through the 
raising entrance requirements, the devising and applying rating scales, 
all applicants, and increasing the course from two four years. 
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38. Nep “Ninety Per Cent Normal School Graduates 
Teach This State.” New York: University the State New York, 
Bulletin the Schools (December 15, 1927-January 1928), 99. 

Between 1922 and 1927 only 5.75 per cent the graduates New York 
state normal schools and teachers’ colleges did not teach the first year after 
graduation. Reasons given addition incomplete information are: attend- 
ing college, marriage, illness, and inability leave home. more difficult 


for graduates special departments, such industrial, vocational, commercial, 


physical training, music, and drawing, find positions than for gradu- 

ates the regular elementary teachers’ courses. 

39. Program for the Selection Prospective Teach- 
ers for Elementary Schools New York State,” Educational Administration 
and Supervision, (January, 1928), pp. 15-26. 

The present oversupply teachers makes possible select teachers 
more carefully, based partly upon physical examinations and results from 
batteries various tests. research program under way consider subject 
combinations and success teaching. 
for Teachers Connecticut,” School Journal, 

(January, 1927), pp. 325-26. 

The Connecticut Board Education for 1923-24 reported undersupply 
teachers for that There was demand for 922 new teachers, while 
the state normal schools graduated only 556. 

41. “Follow Study Class 1928-29,” Terre Haute, 
Indiana: Indiana State Teachers College. (Mimeographed study) 

the 316 graduates from State Teachers College, Terre Haute, 
Indiana, per cent were unemployed teachers. Graduates who majored 
the subjects listed taught subjects other than those which they were 
prepared the following percentages: English 65, mathematics, 25, Latin 
35, French 87, social studies 71, botany and zodlogy 76, physics 86, chem- 
istry 80, physiology 100, general science 63, music 19, home economics 24, 
industrial arts physical education (for men) 39, physical education (for 
women) 29, commerce Interesting material subject combinations 
included. 

42. Donovan, Herman Elementary Teacher-Training 
Problem. Nashville, Tennessee: George Peabody College for Teachers, 
1925. pp. (George Peabody Contributions Education, No. 17) 

This careful analysis the teacher-training situation the elementary 
field Kentucky. There serious undersupply elementary teachers 
with two years collegiate professional preparation. The present facilities 
the teacher-training institutions operating maximum production will 
require 8.4 years bring the present elementary teaching force the 
desired minimum preparation. Improvement can made operating such 
institutions the full extent, sound certification laws, and efforts 
toward the equalization educational opportunities. survey all types 
teachers and study the financial problems are necessary. 

Supply and Demand Teachers California 1926- 
27. Sacramento, California: California State Printing Office, 1928. pp. 
(California State Department Education, Bulletin No. H-3) 

The relationship the supply new teachers available California 
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1926-27 the demand for them was studied. The supply high-school 
teachers was more than four times great the demand, and junior high 
school more than three times the demand. There might have been actual 
shortage the elementary field were not for the secondary people who had 
transferred the elementary field. 

44. Linwoop. “Provisions for the Added Supply New 
Teachers and for the Training Teachers Service,” Thirteenth Annual 
Schoolmen’s Week Proceedings. Philadelphia: University Pennsylvania, 
1926. pp. 119-21. 

Pennsylvania’s program trained teacher every schoolroom 
1927” should have been accomplished according the efforts described. 
Nevertheless, survey revealed that there was apparent shortage one 
thousand teachers. About one-third the beginning rural-school teachers 
were one-teacher schools. 

“What the Superintendents Are Doing Furnish 
Reliable Information Relative Supply and Demand for Trained Teach- 
ers,” Proceedings the New York Society for the Experimental Study 
Education. New York: New York University, 1929. pp. 63-67. 

46. Teacher Turnover the Cities and Villages 
New York State. New York: Teachers College, Columbia University, 
1928. pp. (Teachers College, Columbia University, Contributions 
Education, No. 300) 

Teacher turnover New York varies from 1.37 per cent 42.38 per 
cent, the median being 10.99 per cent. Fifty-one per cent preventable. 
The median service turnover groups two and one-half years. More 
opportunities for advancement each school system and each department, 
provisions permit married women teach, social-welfare program, and 
sympathetic administration are recommended. 

47. “The College Placement Office the Light the 
Present Situation,” Seventh Annual Meeting the National Association 
Placement and Personnel Officers. 1930. 20. 

The problem resolves itself into three divisions: selection, training, and 
placement. There surplus candidates who are qualified teach, and 
certain responsibilities them exist since they have been permitted become 
candidates. The program selection and guidance Temple University 

48. “Demand and Supply Professional Elementary- 
School Employees Ohio Public Schools 1929-30.” Columbus, Ohio: 
Educational Council the Ohio Education Association, 1930. 219 pp. 
(Manuscript file Office the Ohio Education Association) 

49. Fosrer, “Supply and Demand Ohio.” Columbus, Ohio: Ohio 
Education Association, 1929. (Mimeographed) 

50. Fosrer, “Demand and Supply Elementary Teachers,” 
Schools, VII (June, 1929), pp. 235-36, 242-43. 

these very thorough surveys the elementary situation Ohio for the 
years 1928-29 and 1929-30, demand was based the total number regu- 
lar elementary employees newly appointed. The specific number each 
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grade and the type position was determined. The supply was reckoned 
the total number who graduated from institutions Ohio which were 
approved for elementary teacher training the State Department Educa- 
tion. far was possible, the number those trained for each type 
position was determined. The returns for 1929-30 were practically com- 
plete. sufficient evidence that there are more legally qualified 
teachers the state than are demanded its public schools. The total 


‘demand 1930 was 4,963, while the total supply was 2,917. There was 


larger undersupply kindergarten teachers than any other field, but the 

most acute demand was the rural schools. Only per cent the 

number teachers needed had two years training. Such other phases 
the training the new teachers, their salaries, and marital status were studied. 

The findings these studies were compared with the earlier findings 

Buckingham and Myers. 

comparison figures presented Buckingham (1923-24), Myers 
(1926-27), and the 1930 study showed that during the last few years, 
the shortage teachers trained the two-year standard has decreased sub- 

Benyamin Teacher Training 1926-28. Washington: 
Superintendent Documents, 1929. pp. Office Education, 
Bulletin No. 17) 

his survey teacher-training institutions, Mr. Frazier points out the 
need for high standards teacher selection, for the institution good salary 
schedules, and for improved equalization programs help needy rural 
52. Gerson, ARMAND “Supply and Demand Philadelphia,” Proceedings 

the 1928 Spring Conference the New York Society for the 
mental Study Education. Albany, New York: Fort Orange Press, 
date. pp. 14-18. 

The law supply and demand actual practice does not keep the output 
training schools limited the needs the school system. There are about 
one thousand teachers the waiting list Philadelphia. This condition 
marks the time for the raising professional standards both for prospective 
and employed teachers. The Philadelphia Training School limits the enter- 
ing class 225 students chosen according scholarship ratings. 

“The Advancement Rural Education Waits Trained 
Teachers,” National Education Association Proceedings. Washington: Na- 
tional Education Association, 1926. pp. 

Questionnaire returns from forty-eight states show that although most 
states have rural training departments, there serious shortage trained 
teachers this field. Usually teachers consider promotion trans- 
ferred from rural schools urban schools. 

teenth Annual Schoolmen’s Week Proceedings. Philadelphia: University 
Pennsylvania, 1926. pp. 69-73. 

High academic requirements for rural teachers are socially 
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Board Journal, LXXV, No. (November, 1927), 45. 

“Hard times” have caused many so-called “floaters” return teaching. 
Too many girls enter teaching because they are not familiar with opportunities 
other professions. Vocational guidance necessary the colleges. 

56. Phase Supply and Demand for Secondary 
Teachers the State California,” 1928. unpublished Master’s 
thesis file the Library Stanford University. 

Supply defined terms the total number credentials issued 
the state, and demand the number teaching positions available. this 
basis the ratio supply demand was 2.5:1. The number credentials 
issued increases three and one-half times fast the number available 
teaching positions. Teacher-training standards should more stringent, 
special secondary certificates should discontinued requirements raised, 
small schools should consolidated, and men should encouraged enter 
the profession raising the level men’s salaries. 

57. “Survey Teachers’ Agencies,” 1930. unpub- 
lished Master’s thesis file the Library Ohio State University. 

thirty commercial teachers’ agencies reporting, six managers stated that 
all fields were overcrowded, while three specified that all the fields needed 
more good 

School Board Journal, LXXX, (June, 1930), pp. 126-28. 

The surplus teachers more apparent than real. The number appli- 
cants increased those who seek widely for better ones. Large numbers 
applicants may lead boards reduce salaries. 

59. “Growth Professional Spirit,” School and Community, 
XVI (February, 1930), pp. 88-90. 

There are one million teachers the United States teach thirty-two 
million children and adults. There are, furthermore, five hundred thousand 
students our teacher-training institutions. this enrollment continues and 
all these candidates become teachers, the nation’s entire teaching staff can 
replaced eight years. The enrollment has increased 400 per cent during 
the last two decades, while the number teaching positions has increased 
only per cent. New York City has twenty-six hundred unemployed 
teachers, while Cleveland has five thousand applicants file. One superin- 
tendent had twenty-eight hundred possibilities from which fill six vacancies. 
60. School Masters Club. Opportunities for High School Graduates 

Public School Teaching Illinois. Normal, State Normal 

University, 1928. pp. (Normal School Quarterly, Series 27, No. 108) 

About forty-five hundred new teachers are needed annually for 
replacement and for the usual increase positions. About seven thousand 
persons each year receive certificates college and normal-school credits and 
examination—only 1,448 are graduates from the five state teachers’ colleges. 

table shows the possibilities securing positions the local communi- 
ties, the increase positions due increased enrollments enriched cur- 
riculums, and the average percentage new teachers employed during the 
last three years. 
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the Subjects They Teach. City, lowa: University lowa, 1928. 
pp. (Studies Education, Vol. IV, No. 

analysis was made the undergraduate training 1,048 teachers who 
had been graduated from colleges, excluding the state institutions, and 
the total number subjects taught those having one, two, and three 


five years experience. Wide discrepancies appeared between the subjects 


taught and the subjects prepared for. The median number subjects taught 

was three. 

62. Henry. “Supplying Teachers for the Schools Pennsyl- 
vania,” Thirteenth Annual Schoolmen’s Week Proceedings. Philadelphia: 
University Pennsylvania, 1926. pp. 59-69. 

forecast was made recruits needed and including the year 
1934-35, and the replacements and additional teachers needed were con- 
study was also made few special fields, such music, commerce, 
and vocational home economics. 

63. Henry. “Demand versus Supply among Teachers the Pub- 
lic High Schools,” Report Seventh Annual Meeting the National 
Association Placement and Personnel Officers, 1930. pp. 10-12. 

Thirteen hundred new secondary teachers are required Pennsylvania 
annually. Last year the teacher-training institutions turned out thirty-two 
hundred men and women qualified teach. This would indicate rather 
serious oversupply, but the author very emphatically denies the existence 
such situation. Pennsylvania looking forward the requirement five 
years training beyond the high school. Training and not degrees the 
primary 
64. “The Present Teacher Surplus,” American School Board 

Journal, LXXVI, No. (May, 1928), 40. 

The present surplus teachers due part the return more peace- 
ful times with vast influx students universities. The advance salaries 
for teachers has increased the appeal that profession. Not until salaries are 
adjusted training and experience will this drift into teaching halted. 

65. Lupeman, “Supply and Demand for Teachers South Dakota,” 
South Dakota Educator, (January, 1925), pp. 172-73. 

1925 there were 1,152 positions filled and 3,347 persons ready 
fill them. Eight per cent the elementary teachers and per cent the 
high-school teachers were trained outside the state. Increased utilization 
home state talent partial remedy. 

66. McCain, Mrs. Many Teachers,” Washington 
Educational Journal, (October, 1929), 

Often inexperienced teachers, because good looks and youthful enthusi- 
asm, drive the experienced ones out work. Enrollments normal colleges 
and educational departments universities and colleges should limited. 
Teachers should selected with the same care candidates for West Point 
Annapolis. 

67. “Minnesota’s Certificate Law Embodies Approved 
Principles,” School Life, (June, 1929), 197. 

Minnesota, under the new law, all certificates are issued solely the 

See page 449. 
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basis credentials. Seven types certificates provide for all conditions, and 

workable standards are announced. The oversupply that exists certain 

regions might more easily neutralized better reciprocal certificate 
system were set regions where there lack teachers. 

68. McCrory, Joun “Elementary School Teacher, Supply and Demand 
For,” School and Society, (August 16, 1924), 222. 

State superintendents answering questionnaire indicated that the ele- 
mentary field the supply exceeded the demand seventeen states, while the 
demand exceeded the supply twelve states. 

69. McGinnis, “The Surplus Teachers: Administrative Prob- 
lem,” American School Board Journal, No. (October, 1930), 
40. 

check teacher supply made 1930 the United States Office 
Education was found that there was oversupply teachers fifteen 
out eighteen representative states. 

Raising Standards Preparation,” Portland Grade Teachers Association, 
Bulletin XIII (January, 1927), pp. 15-16. 

Connecticut 1927 was able provide teachers with least two years 
normal-school training for every school. The supply teachers Connec- 
ticut for the present does not warrant sudden elevation pre-teacher 

“Too Many Teachers,” High School Teacher, 
(June, 1929), pp. 186-87. Also National Education Association Proceed- 
ings, 1929. pp. 172-79. 

There are thousands young persons—chiefly young women—trained 
teach, for whom there are positions open and small likelihood, many 
cases, employment teachers. Despite the fact that the nation longer 
confronted with scarcity teachers, some normal schools act they were 
not aware this fact. course, there will always scarcity those rarely 
good teachers just medicine there scarcity Criles and 
72. “Present Problems Teacher Placement,” Report 

Seventh Annual Meeting the National Association Placement and Per- 
sonnel Officers, 1930. pp. 15-16. 

There scarcity superior teachers. Tenure laws, while advantageous 
for protection the superior teacher, also serve prevent the replacement 
mediocre inferior teachers superior ones until such time the acts 
God remove them. Institutions are beginning improve their techniques, 
and more good teachers are trained today than ever before. unfortunate, 
however, that the emphasis graduate schools much concerned with 
research work and not with teaching 
73. “The Over-Production Teachers,” Journal 

Education, (September 1930), pp. 108-109. 

There should campaign for fewer and better teachers. Mass produc- 
tion should curbed, but with limitation numbers there must careful 
selection those who are teach. tenure laws lie grave possibilities for 
danger. There is, and always will be, undersupply superior teachers. 
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74. Mooney, “Observations the Teacher Supply,” Colorado School 
Journal, (March, 1928), pp. 26-28. 

cannot continue encourage people into teaching indiscrimi- 
nately. The situation must studied. There need for efficient teachers 
Latin, music, and the primary grades. 

75. Moritz, Annual Report the Department Educational Service. 
Lincoln, Nebraska: University Nebraska, 1928. pp. (Bulletin No. 42) 


76. Moritz, “Report the Department Education Service the 


University Nebraska,” Educational Research Record, (December, 

1929), 49-66. 

Charts show the supply and demand for college and high-school teachers. 
the college field there were, 1928, 137 requests for teachers and only 
available candidates. Valuable material regarding subject combinations and 
salaries 
77. Teacher Training Program for Ohio. New York: Teach- 

ers College, Columbia University, 1927. 144 pp. (Teachers College, Co- 
lumbia University, Contributions Education No. 266) 

There were 2,464 teachers trained Ohio 1925-26, and 5,446 new 
teachers appointed during the year 1926-27. the new elementary teachers 
Ohio 1926-27, 2,500 had less than two years training beyond high 
school. 

comparison Myers’ findings with those Buckingham made three 
years previously shows thousand more teachers Ohio 1926-27 than 
1923-24. 

Commercial Teachers the Public Day High Schools New York State 
Exclusive New York City for the Year 1926-1927,” New York Univer- 
sity, Research Bulletin Commercial Education, (May, 1930), pp. 1-7. 

analysis state-department records for 1926-27, and study replies 
from teacher-training institutions the state show excess demand over 
supply eighteen teachers commercial subjects. There also shortage 
mathematics, history, and Latin teachers. The author feels that the demand 
will gradually for teachers who can fill higher requirements, which 
situation the supply will then forced adjust itself. 

Carolina: State Department Public Instruction, 1929. pp. (Educa- 
tional Publication, No. 135) 

1925 the annual output the in-state institutions for whites amounted 
approximately 1,655 teachers. total 418 beginning white teachers 
were received from institutions out the state. The demand 1925-26 was 
for 4,000 teachers. There was, therefore, shortage 2,331 teachers. 
1950 the demand for new teachers probably will reach 5,000. The number 
new teachers needed for every five-year period from 1925 1950 was 
predicted. apparently serious shortage indicated. insti- 
tutions should enlarged. 

80. “Once More the Problem Teacher Surplus,” School Board 
Journal, LXXV, No. (September, 1927), 69. 


The Chicago Tribune, commenting the reported oversupply two 
See pages 444 and 448. 
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thousand teachers the city, advocates leave absence every seventh year, 

higher entrance requirements normals, and more severe examinations for 

teachers. Salaries should kept attractive level. 

81. “Indices Supply and Demand Teachers Minnesota,” 
1930 (In press). unpublished Doctor’s thesis file the Library 
the University Minnesota. 

Not obtainable until published. 

82. “Over-Supply Candidates for Teaching Positions,” Elementary School 
Journal, (December, 1928), pp. 254-55. 

association five hundred holders license No. New York City, 
without jobs, advocates sabbatical Jeaves and more utilization part-time and 
substitute teachers. 

83. “Over-Supply Teachers,” Indiana Teacher, (February, 1930), 
16. 

The author shows making comparison between the number gradu- 
ates teacher-training institutions and the number beginning teachers 
revealed the retirement fund list that there considerable oversupply 
teachers Indiana. 

84. “The Training Teachers North Dakota,” Minneapolis, 
Minnesota: University Minnesota, 1930. pp. (Mimeographed) 

survey during 1929-30 showed that there was oversupply 884 
trained teachers who were unemployed, largely due the great number 
twelve-week persons, especially the rural schools. The author recommends 
higher standards, especially for teachers rural one-room schools, consolidation 
small teacher-training institutions, and continuous state-wide study the 
problem. 

85. Herman. “Some Determiners Teacher Supply and Demand,” 
Washington Educational Journal, (March, 1930), 202. 

Determiners teacher supply and demand are: pupil enrollment, teacher 
tenure, teaching-load, high-school output, consolidation, and the immigrant 
teacher. Enrollments increased only and per cent the elementary and 
secondary fields, respectively, during the past six years. High-school pupil- 
teacher ratios moved from nine years. Consolidation has increased 
greatly. The percentage teachers from outside the state decreased from 
per cent between 1920 and 1928. The surplus will force regulation. 
86. Statistics Teachers Colleges and Normal Schools— 

1927-28. Washington: Superintendent Documents, 1929. pp. (U. 

Office Education Bulletin, No. 14) 

The literature indicates oversupply teachers. This may due the 
entrance the teaching profession those without adequate preparation. 
However, the number training certain fields not proportion the 
demand. Careful fact finding essential. 

87. H., The Training and Work High 
School Teachers Wisconsin New Positions. Madison, Wisconsin: State 
Department Education, 1930. pp. 

This careful analysis teachers who are new their positions 
Wisconsin high schools. considers demand only. the 5,223 high-school 
teachers the state, 24.1 per cent, 1,263, were new their positions. 
these, 603, 43.6 per cent, were inexperienced. Demand terms the 
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minimum qualifications which employing officers are willing accept for 
employment when vacancies occur. There oversupply well-qualified 
teachers Wisconsin. This study also contains analyses subject combina- 
tions and extra-curricular activities. 
88. “The Problem Teacher Surplus and Unemployment,” American School 
Board Journal, No. (September, 1930), 68. 
estimated that there are one hundred thousand unemployed teachers 


the United States. the incompetents were weeded out, the surplus would 


disappear, but this not easily accomplished. The surplus indicates that teach- 

ing attractive. The situation will and must lead higher standards 

selecting and training teachers. 

89. Professional Preparation Teachers for Rural Schools. Washington: Super- 
intendent Documents, 1928. pp. (U. Office Education Bulletin, 
No. 

Ohio 1926-27, 3,689 people trained for teaching only per 
cent taught the public schools Ohio the next year. 1926-27 there 
were approximately 2,500 new teachers Ohio with less than two years’ 
training beyond the high school. The discrepancy between supply and demand 
greatest the elementary field. 
go. Homer “What the Future Professional and Liberal Edu- 

cation?” School and Society, (July 19, 1930), pp. 79-85. 

The ratio teachers training those service was 1:5.5 until 1910. 
Since then the ratio has gone and was 1:2 1926. This ratio has un- 
doubtedly increased since 1926. 
Trends Educational Occupations. New York: 

Teachers College, Columbia University, 1930. pp. (Teachers College, 
Columbia University, Contributions Education, No. 412) 

The author compares the percentage all teachers secondary schools 
who were teaching each subject with the percentage all graduate students 
Columbia University and several other colleges. 
“The Teacher Supply 1928, 1929, 1930,” Minne- 

sota Journal Education, (April, 1928), pp. 446-47. 

1924, per cent the high-school pupils Minneapolis named 
teaching their choice professions; 1927, per cent; and 1928, 
per cent. Enrollment the six state teachers’ colleges Minnesota 
dropped two hundred one year. 

93. “The Extent Which Graduates from Differentiated 
Curricula Teachers Colleges Teach Their Specialized Fields,” 
cational Administration and Supervision, (December, 1929), pp. 
667-77. 

this five-year study the graduates the Normal School Blooms- 
burg, Pennsylvania, facts are presented which are indexes supply and 
demand. For each year and for each type teaching, the number grad- 
uates prepared and the number who obtained positions are shown. Increasing 


oversupply was evidenced, except the rural field where undersupply 
increased, 


Administration and Teacher Unemployment,” American School 
Board Journal, No. (August, 1930), pp. 62-63. 


Unemployment teaching present has little relationship industrial 
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depression, since not due under-consumption but overproduction, 

The situation will right itself with the raising standards training. 

“Help Wanted,” American School Board Journal, 
LXXIV, No. (May, 1927), 56. 

Poor techniques salesmanship cause much unemployment teaching. 
Teachers ability are always demand. The law supply and demand 
will eventually regulate the market. 

96. “Analysis Aspects Tenure and Turnover 
among School Teachers Minnesota,” American School Board Journal, 
LXXVII, No. (October, 1928), pp. 112-17. 

Approximately twenty-one thousand teachers were needed the public 
schools Minnesota 1924-25. Comparing the demand with that found 
1920-21, the percentage rural teachers needed has decreased, while 
the elementary field there has been increase per cent and the 
secondary field gain 250 per cent. The supply indicated certifica- 
tion 1924, both graduation from teacher-training institutions and 
through examinations, showed slight surplus all fields. The supply 
trained teachers Minnesota beginning outstrip the demand. 

James Training High School Teachers Louisiana. New 
York: Teachers College, Columbia University, 1926. 101 pp. (Teachers 
College, Columbia University, Contributions Education, No. 247) 

During the past decade the number new positions has reached 8.8 per 
cent and the replacements 21.7 per cent the total teaching staff. Approxi- 
mately per cent all teachers employed are high-school teachers. 
dictions are made 1935-36. 

98. “Solution Shortage Teachers,” Nevada Educational Bulletin (April- 
May, 1929), 14. 

There are dangers advertising the teacher surplus, because promising 
talent will diverted from the profession the impression that already 
overcrowded, and teachers will also tend underbid each other dealings 
with school boards. There need for steadily raising the standards for the 
certification teachers. 

99. STEELE, Study Teacher-Training Vermont. New 
York: Teachers College, Columbia University, 1926. 111 pp. (Teachers 
College, Columbia University, Contributions Education, No. 243) 

Vermont needs annually one hundred fifty additional high-school and 
three hundred twenty-five rural-school teachers. The number trained 
teachers who annually are graduated Vermont below the national and 
New England averages. Centralized and uniform training, certification 
standards, and discontinuance high-school and academy training courses 
are recommended. 

100. Are the Basic Facts and Conditions Which Have 
Significant Bearing upon the Solution the Problem Supply and De- 
mand?” Ninth Yearbook the American Association Teachers Colleges. 
Washington: National Education Association, 1930. pp. 22-29. 

The author advocates continuous study the problem and control the 
supply the state departments. Various state plans for regulating the number 
persons graduated from teacher-training institutions are commended. Higher 
standards and better co-ordination between institutions are recommended. 
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101. “Supply and Demand,” School Journal California, (Febru- 
ary 1929), pp. 

The remedies for oversupply suggested are restriction enrollment 
teacher-training courses, early elimination unfit students, and intensive 
state-wide study the needs the schools for the next five years. 

102. “The Supply Teachers for New York City,” School and Society, XXX 
(December 21, 1929), 837. 

There are 2,952 licensed elementary teachers the waiting list New 
York City. Recently more were added the list. There are the 
average, 1,800 new teachers licensed per year, whereas the new appointments 
are only about one-half this number. The waiting list consists the 
successful competitors examinations for License No. June, 1927; 
January, 1928; June, 1928; January, 1929; and June, 1929. 

103. “The Teacher Supply,” Schools, (October, 1927), pp. 237-38. 

Except few fields, such physical sciences, physical education, and 
vocational agriculture, there serious oversupply teachers Ohio, 
according this The oversupply largely influenced raised 
standards and the retirement system both which tend lengthen tenuré. 
104. “The Teacher Surplus,” Teacher, No. (September, 

1928), 17. 

This analysis the advantages and disadvantages teacher sur- 
Recommendations suggested are: teacher-training institutions should 
raise their standards entrance and graduation; they should improve the 
quality instruction; legislation should secured safeguard appointment 
teachers. 

1928), pp. 7-8. 

Plans the Association Unappointed and Unemployed Teachers 
New York City, advocating the abandonment the rule that teachers who 
have been absent for year more required take replacement exami- 
nation, are suggested that married teachers given assurance 
that, they wish cease teaching, they may apply for reinstatement without 
examination within stated period years. 

106. “Supply and Demand Teachers New Jersey,” 
Problems Teacher-Training. Albany, New York: Fort Orange Press, 
1928. Vol. III, pp. 8-14. 

The New Jersey State Department through data from city and county 
superintendents made two studies the supply and demand for teachers new 
the school systems which they were working, one for 1925-26 and the 
other for 1927-28. With these years bases, Mr. Trabue predicts the 
number teachers needed and including 1936-37. 

Teachers,” Nation’s Schools, (January, 1930), pp. 31-36. 

This questionnaire study the placements fourteen institutions 
higher learning Texas found that the number registrants with appoint- 
ment offices ranged from 581 3,409. Unplaced teachers totaled from 


See page 445. 
See page 447. 
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108. “Unemployed Teachers New York City,” School and Society, XXXII 
(September 1930), 318. 

New York City striving reduce the waiting list unemployed 
licensed teachers. There were 3,842 names left the list after the number 
teachers appointed for the fall term was deducted. estimated that 
1,373 openings for regular employment will occur some time during 1931. 
Especial discretion will exercised employing for temporary positions 
teachers who have been successful finding openings. 

109. Contribution the Teacher-Training Agencies 
Tennessee toward Supplying the Demand for Trained Teachers the 
State,” Peabody Journal Education, (March, 1930), pp. 272-80. 

There were 2,016 inexperienced teachers employed Tennessee 1927 
and 1,981 trained. The demand for elementary teachers exceeded the supply 

1,175. The supply for high-school teachers exceeded the demand 

110. Warp, “Small Town Essay Teachers Surplus,” 
School Board Journal, LXXV, No. (August, 1927), pp. 76-78. 

The superintendent this school had over six hundred applicants for 
fifteen vacancies. 

souri, 1927-29,” School and Community, (January, 1930), pp. 22-24. 
the close 1927-28, 1,125 students were granted teaching certificates 

based upon teacher-training courses high schools. these, per cent 

taught, per cent attended college, and approximately per cent failed 
get positions. additional year training should added. 

112. “What About the Surplus Teachers?” American School Board Journal, 
LXXIII, No. (October, 1926), 68. 

The remedy for the oversupply teachers raise standards 
eliminate the unfit. Salaries should not reduced. 

113. Lamson. Teacher Demand and Supply the 
Public Schools. Greeley, Colorado: Colorado State Teachers College, 1930. 
139 pp. (Colorado Teachers College Education Series, No. 

114. Freperick Lamson. Demand and Supply the 
Public Need the State for Teachers” (Part 1), American 
School Board Journal, No. (September, 1930), 53. 

115. Lamson. “Teacher Tenure the United 
States” (Part American School Board Journal, No. (Octo- 
ber, 1930), pp. 45-46. 

The number new teachers employed the schools Colorado during 
1926-27 was compared with the number graduates from the seven teacher- 
training institutions within the state. The number trained did not equal the 
number employed. The balance came from those who came from other 
states, who re-entered teaching, who were certificated examination. 

Illinois (October, 1927), 11. 

The supply teachers much greater than the demand 
Probably every county has more certificated teachers than available positions. 
117. Supply, and Preparation High School 

Teachers,” American Education, XXX (January, 1927), pp. 139-43- 

the basis reports from fifteen commercial teachers’ agencies New 
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England, the Middle West, and Far West, the author employed technique 

for the analyzing supply and demand subjects and sex. “One agency 

reports that per cent its calls mathematics and science are for men. 

Another sees ‘real opportunity’ for women 

118. Witt Salaries vs. Teachers Surplus,” American 
School Board Journal, No. (October, 1926), pp. 47-48. 

The lure the West, the fact that married women tend remain the 
profession, and that teachers’ colleges are lax selecting and preparing teach- 
ers are causes oversupply the Northwest. Standards should raised, 
but there danger that the point diminishing returns may reached. 
Salaries should based scientific rating beginners. 

119. Supply and Demand Applied High-School 
Teachers. Urbana, Illinois: University Illinois, 1929. pp. (Educa- 
tional Research Circular, No. 50) 

The author reports oversupply high-school teachers. the Uni- 
versity Illinois 1920, twenty-five hundred calls were received and 
per cent the people registered were placed. 1928, thirteen 
hundred calls were received, and not more than two-thirds those registered 
secured positions. smaller turnover teachers, smaller rate 


increase high-school enrollments, and increased demand for experienced 
teachers. 


See page 448. 
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